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Finn Valley WFC

Code of Practice

The guidelines in this document are based on the national guidelines as outlined in the following
documents.

Code of Ethics and Good Practice for Children’s Sport, Irish Sports Council, 2000.

The requirements under the Children First Act 2015, (the Children First: National Guidance, and
Tusla’s Child Safeguarding: A Guide for Policy, Procedure and Practice).

Football Association of Ireland Code of Ethics & Best Practice



Finn Valley WFC Mission Statement

The work of Finn Valley WFC is based on the following principles that will guide the development
of sport for young people in this club. Children and young people’s experience of soccer should be
guided by what is best for the child or young person. The stages of development and the ability of
the child should guide the types of activity provided within the club. Adults will need to have a basic
understanding of the needs of young people, including physical, emotional and personal.

Integrity in relationships:

Adults interacting with young people in soccer should do so with integrity and respect for the child.
All adult actions in soccer should be guided by what is best for the child and in the context of quality,
open working relationships. Verbal, physical, emotional or sexual abuse of any kind is unacceptable
within soccer.

Quality atmosphere and ethos

Soccer for young people should be conducted in a safe, positive and encouraging atmosphere. A
child-centred ethos will help to ensure that competition and specialisation are kept in their
appropriate place. Too often unhealthy competitive demands are placed on children too early and
results in excessive levels of pressure on them and as a consequence, high levels of dropout from
sport.

Equality

All children should be treated in an equitable and fair manner regardless of age, ability, sex, religion,
social and ethnic background or political persuasion. Children with disability should be involved in
sports activities in an integrated way, thus allowing them to participate to their potential alongside
other children.

Fair Play:
Fair play is the guiding principle of the Irish Sports Councils Code of Ethics and Good Practice for
Children's Sport.

It states that “all children’s sport should be conducted in an atmosphere of fair play”. Ireland has
contributed and is committed to the European Code of Sports Ethics, which defines fair play as:
“much more than playing within the rules”.

It incorporates the concepts of friendship, respect for others and always playing with the right spirit.
Fair play is defined as a way of thinking, not just behaving. It incorporates issues concerned with
the elimination of opportunities, excessive commercialisation and corruption.

(European Sports Charter and Code of Ethics, Council of Europe, 1993).

Competition

A balanced approach to competition can make a significant contribution to the development of young
people, while at the same time providing fun, enjoyment and satisfaction. Coaches/managers should
aim to put the welfare of the child first and competitive standards second. A child-centred approach
will help to ensure that competition and specialisation are kept in their appropriate place.



Finn Valley WFC Child Protection & Welfare
Policy Statement

Introduction.

Finn Valley WFC is committed to ensuring that all necessary steps will be taken to protect and
safeguard the welfare of children and young people who participate in soccer. This Policy document
clearly demonstrates the importance placed by Finn Valley WFC on the protection and safety of
children and young people who participate in soccer.

All children and young people! who participate in soccer should be able to do so in a safe and
enjoyable environment. While doing so they should be protected from any form of abuse be it
physical, emotional, sexual, neglect or bullying. The responsibility for protecting children lies with
all adults involved in this club and in soccer in general.

Finn Valley WFC recognises and accepts its responsibility to safeguard the welfare of all children
and young people by protecting them from physical, emotional or sexual harm and from neglect or
bullying.

These clear policies, practices and procedures in addition to relevant training programmes will
ensure that everybody in Finn Valley WFC knows exactly what is expected of them in relation to
protecting children and young people within soccer.

It is vital that children and young people who participate in Finn Valley WFC) activities are able to
do so in a safe, enjoyable and quality environment.

In pursuit of this goal Finn Valley WFC will:

e Advise all members of Finn Valley WFC (coaches, players, parents and spectators) of their
responsibilities in relation to the welfare and protection of children and young people who
participate in soccer. Please read our safety Policy, Child welfare and safety policy, and
Codes of Conducts for Coaches, Players and Parents/Spectators.

e Operate within the recommended Football Association of Ireland codes of conduct and best
practice guidelines. Please see appendices 1 and 2 for FAI Codes of conduct for both
Coaches and Parents.

e Appoint a Club Children’s Officer in line with Football Association of Ireland requirements.

e Provide a child protection and welfare module in staff induction and development
programmes

1 Children are defined in Irish Law as being any person under 18 years of age.



The aims of Finn Valley WFC Child Protection
Policy are:

e To develop a positive and pro-active position in order to best protect all children and young
people who participate in soccer, in order for them to do so in a safe and enjoyable
environment.

e To provide appropriate guidance and advice to all club members (players, coaches,
volunteers, spectators and parents) in all matters concerning child welfare and protection.

e To demonstrate best practice in the area of child welfare and protection.

e To promote ethics and best practice standards throughout soccer.

The key principles underpinning this Policy are that:

e The welfare of the child is the first and paramount consideration.

e All children and young people have a right to be protected from abuse of any kind regardless
of their age, gender, disability, culture, language, racial origin, religious beliefs or sexual
identity.

e All suspicions and allegations of abuse/poor practice will be taken seriously and responded
to swiftly and appropriately. It is essential that we work in partnership with children and
young people and their parents/carers. The HSE has a statutory responsibility to safeguard
and protect the welfare of children and Finn Valley WFC is committed to cooperating fully
with them in accordance with procedures as outlined with requirements under the Children
First Act 2015, (the Children First: National Guidance, and Tusla’s Child Safeguarding: A
Guide for Policy, Procedure and Practice).

e Finn Valley WFC will cooperate fully with the Football Association of Ireland National
Children’s Officer, Gardai and Health Boards in any investigation of child abuse in soccer.

The Football Association of Ireland’s regulations regarding child welfare and protection are defined
in the rulebook as:

RULE 71. THE PROTECTION AND WELFARE OF CHILDREN

(@) In line with requirements under the Children First Act 2015, (the Children First:
National Guidance, and Tusla’s Child Safeguarding: A Guide for Policy, Procedure and
Practice).in relation to child protection and welfare, it is mandatory that all participants,
clubs, leagues, divisional associations and other football bodies shall be bound by the
FAI recommended codes of conduct and best practice guidelines



(b) Any act, statement, conduct or other matter which harms a child or children, or
poses or may pose a risk of harm to a child or children, shall constitute behaviour which
is improper and brings the game into disrepute.

(c) Breaches shall become a disciplinary offence. Any member issued with a ban from
football activity shall have their name notified to all League Secretaries for onward
dissemination to all Club Secretaries. The notification shall state the name of the
individual and the fact a ban has been issued.

(d) Any participant who is the subject of a Statutory Inquiry in relation to any child
welfare concern must stand down from all football activities pending the outcome of
that inquiry and any subsequent internal disciplinary proceedings.

(e) Any member convicted of an offence by the Irish Courts or Courts of any other
jurisdiction involving the welfare of children shall be automatically banned from
membership of the Association. For the avoidance of doubt no disciplinary or other
hearing shall be necessary in order to implement this automatic ban.

RULE 95. PROTECTION AND WELFARE OF CHILDREN

1. All participants, clubs, leagues, divisional associations and other football bodies shall
be bound by the FAI rules, codes of conduct and guidelines governing the protection
and welfare of children, and breaches of such rules, codes and guidelines shall be
subject to disciplinary sanction.

2. The disciplinary body may impose any sanction it deems appropriate.

3. Any act, statement, conduct or other matter which harms a child or children, or poses
or may pose a risk of harm to a child or children, shall constitute behaviour which is
improper and brings the game into disrepute.

4. Any participant who is the subject of a statutory inquiry in relation to any child
welfare concern must stand down from all football activities pending the outcome of
that inquiry and any subsequent internal disciplinary proceedings.

Finn Valley WFC through confirming this policy document has demonstrated its commitment to
ensuring that children and young people can participate in all soccer activities with their safety and
welfare being of paramount importance.

It is essential that this document represents a process of continual improvement in the area of child
protection and welfare in soccer.

It is the responsibility of all adults involved in soccer to actively promote safe and best practice
standards whilst being ever vigilant and aware of their responsibilities to children and young people
in their care.



Procedure for dealing with Child Abuse
Concerns or Allegations

It is important to note that the investigation of suspected child abuse is the responsibility of the
Statutory Authorities (Gardai, HSE, and Tusla) and should not be undertaken by Children’s Officers
or any other Club/League. All allegations of child abuse must be referred to the Statutory
Authorities.

When an allegation is received it should be assessed promptly and carefully. It will be necessary to
decide whether a formal report should be made to the HSE and this decision should be based on
reasonable grounds for concern.

The following examples would constitute reasonable grounds for concern:
(i) aspecific indication from a child that (s)he was abused;
(i) A statement from a person who witnessed abuse;
(iii) An illness, injury or behaviour consistent with abuse;
(iv) A symptom which may not in itself be totally consistent with abuse, but which is support by
corroborative evidence of deliberate harm or negligence;
(v) Consistent signs of neglect over a period of time.
Ref. Children First 2011

Step One

Any allegation of abuse must in the first instance be brought to the attention of the Child Protection
Officer (CPO) of the Club. Should the CPO be unsure whether reasonable grounds for concern exist
s/he can informally consult with the local TUSLA duty social worker. S/he will be advised whether
or not the matter requires a formal report.

Coaches/volunteers may be subjected to erroneous or malicious allegations. Therefore, any
allegation of abuse should be dealt with sensitively and appropriate support should be provided for
staff/volunteers including counselling where necessary.

Step Two

Should Finn Valley WFC become aware of an allegation of abuse of a child or children by a
coach/volunteer during the execution of that coaches/volunteers duties, the Chairman will privately
inform the coach/volunteer of the following?

% the fact that the allegation has been made against him/her;

% The nature of the allegation.
Step Three
The coach/volunteer should be afforded an opportunity to respond. The Child Protection Officer will
note the response and pass on this information when making the formal report to the HSE.



The report to the HSE should contain observations, dates, times, locations and contexts in which the
incident occurred or suspicion was aroused, together with any other relevant information.

In cases of emergency, where a child appears to be at immediate and serious risk and the CPO is
unable to contact a duty social worker, the Gardai shall be contacted.

Under no circumstances will a child be left in a dangerous situation pending intervention by the
Statutory Authorities

Step Four

Our CPO, if reporting suspected or actual child abuse to the Statutory Authorities will first inform
the family of their intention to make such a report, unless doing so would endanger the child or
undermine any statutory investigation.

Step Five

All subsequent actions following an allegation of abuse against a coach/volunteer will be taken in
consultation with the TUSLA and An Garda Siochana. An immediate meeting will be sought with
these two agencies for this purpose. The Football Association of Ireland National Children’s Officer
is also available to provide support and advice.

Step Six

Under Football Association of Ireland rules, any coach/volunteer/manager who is the subject of a
statutory investigation into alleged child abuse, is required to stand down from all soccer activities
until the investigation is completed. Therefore the FAI National Children’s Officer must be informed
immediately of any formal notification to the Statutory Authorities.

When a person is asked to stand down it should be made clear that it is only a precautionary measure
in keeping with standard procedures/guidelines and will not prejudice any later disciplinary
proceedings.

The coach/volunteer concerned should be advised that the procedures being undertaken are in
accordance with statutory requirements. He or she should be treated with respect and fairness, and
also be assured that all information will be dealt with in a sensitive and confidential manner.

Step Seven

The Club will carefully consider the outcome of the statutory investigation and will then assess if
there are any outstanding disciplinary issues in relation to their internal rules or infringements of the
Football Association of Ireland best practice guidelines. It must be remembered that the fact that the
alleged abuser has not been prosecuted or been found guilty does not mean that they are appropriate
to work with young people in the future.

Internal Club disciplinary proceedings can only be initiated after the Statutory Authorities
have completed theirs.




Club Disciplinary, Complaints and Appeals
Procedure

While many concerns can be dealt with in an informal manner to the satisfaction of all concerned, it
is advisable that detailed records are maintained in respect of all complaints and that all parties are
advised of the formal complaints and appeals procedure. All reasonable efforts to resolve matters
should be exhausted at local level before accessing the appeals procedure.

The committee of the Finn Valley ladies WFC reserves the right to issue a Formal or Informal
warning to any members of our club including Managers, Coaches, players or any other club member
if they have breached any of the points outlined in our Code of Practice or any other disciplinary
matters.

Step One
Any person who has a complaint or concern should bring it to the attention of the secretary under
the relevant rules of the body concerned.

The complaint or concern should be in writing and should outline all relevant details and other parties
involved in line with procedure.

Step Two

The complaint or concern should then be brought to the attention of the appropriate person in line
with club rules. The complaint/allegation will then be investigated by the executive committee. If
necessary, they will then convene the disciplinary committee/panel. If it is believed that the
disciplinary committee is not needed at this stage, the Finn Valley ladies executive committee
reserves the right to issue an informal verbal warning, where they trust it will resolve any further
issues or discipline. (Unless the complaint or concern relates to a child abuse matter or criminal
offence that meets criteria for formal reporting to the statutory authorities.

Where there are potential contentious issues, due consideration should be given to ensure the
independence of the disciplinary committee/panel and therefore, it is advisable that members
of the disciplinary committee/panel should not be Offices/Directors of the body concerned as
lack of independence is often cited as a ground for appeal.

(The Chairperson of the Club should not sit on the Disciplinary Committee)

Step Three

The disciplinary committee/panel should furnish any participant with details of the complaint being
made against them and afford them the opportunity of providing a response either verbally or in
writing. In the event of a complaint against a child, the parents/guardians should be informed and
advised of the process.

Step Four
The disciplinary committee/panel should then hear the case of all parties involved and decide if a
rule or regulation has been infringed.

Step Five
The disciplinary committee/panel should then inform in writing those involved of their decision and
any sanctions if any that are to be imposed. This notification should be in writing, setting out the
reasons for the sanction. (Written notification should be forwarded to parents if the proceedings
involve a participant under eighteen years of age)



Step Six
Any party unhappy with the findings of the disciplinary committee/panel can appeal the decision in
writing to their respective superior body as per rules. Clubs, leagues, divisional associations and
other football bodies should review their rules to ensure they contain a provision that facilitates an
appeals procedure in this respect.

Step Seven

The appeal body should then rehear the case and all evidence, should be considered. The appeals
body should have the power to uphold or reject the appeal or to vary, alter or set aside any sanction
imposed by the disciplinary committee/panel.

Written confidential records in relation to disciplinary proceedings should be safely and
confidentially kept on file (procedures should clearly define the possession of such records in the
event of election of new officers)

Anonymous Complaints

Anonymous complaints can be difficult to deal with, however they cannot be ignored. All complaints
relating to inappropriate behaviour/poor practice should be brought to the attention of the
Chairperson of the Club. In all cases the safety and welfare of the child/children is paramount.

All complaints should be checked out and handled in a confidential manner. It is important to record
all such complaints and actions taken. Specific advice on dealing with anonymous complaints can
be got from your local HSE duty social worker or alternatively the Football Association of Ireland
National Children’s Officer.

Rumours

Rumours should not be allowed hang in the air. Any rumour/s relating to inappropriate behaviour/s
circulating in the club should be brought to the attention to the Chairperson and checked out
promptly. All ensuing information should be handled confidentially and with sensitivity.

Confidentiality

Confidentiality is about managing information in a respectful, professional and purposeful manner.
It is important that the rights of both the child and the person about whom the complaint has been
made are protected. Therefore, appropriate confidentiality will be maintained in respect of all issues
and people involved in concerns about the welfare of a child or bad practice within the club.

The following points will be borne in mind:

e A guarantee of confidentiality or undertakings regarding secrecy cannot be given, as
the welfare of the child will supersede all other considerations

e All information should be treated in a careful and sensitive manner and should only be
discussed with those who need to know

e Information will be conveyed to the parents/guardians of a child about whom there are
concerns in a sensitive way. Giving information to others on a “need to know” basis
for the protection of a child is not a breach of confidentiality

For any other information regarding the policies for complaints/concerns please refer
to Appendix 3: FAI Concern/complaint Policy.



Recruitment Policy

Finn Valley WFC will take all reasonable steps to ensure that coaches, managers and volunteers are
suitable to work with children and young people.

All coaches, managers and volunteers are required (if deemed necessary by the committee) to
complete an application/self-declaration form, giving the names of two referees who will then be
contacted. These referees must be independent to the applicant and cannot be a relation. Written
references will then be verified and kept on file. However, the committee can at any point sanction
a volunteer to come on board based on a vote providing the volunteer has the following criteria:

1) Child Safeguarding Cert
2) Garda Vetting (for the club)
3) Coaching Qualification (or in the process of obtaining one)

(If you have had a previous involvement in sport, one of these names must be that of an
administrator/leader of your last club/place of involvement)

All coaches/volunteers subject to Garda clearance
All appointments are subject to approval and ratification by the committee of Finn Valley WFC.

All coaches, managers and volunteers will be subject to a sign-up procedure in which they undertake
to abide by Finn Valley WFC rules, Code of Practice and FAI codes of conduct and good practice.
(Appropriate confidentiality will be maintained in regard to all application and reference forms)

Once recruited, Finn Valley WFC will make all efforts to support and manage coaches, managers
and volunteers ensuring that no person is expected to work alone.

Induction and training

When a volunteer has been accepted, the following processes applies:

(1) Induction:

If, a volunteer is accepted on to the club, the volunteer goes into the buddy programme for the first
season, where they shadow a more experienced member of the club (namely the manager of the team
they are working with). This enables workers to get to know the organisation, their colleagues, their
job and other organisations doing the same type of work. It should also cover expectations,
conditions and procedures for dealing with discipline, grievances and allegations, and the
organisation’s child protection policy.

(i) Trial period:

Appointment should be conditional on the successful completion of a trial period, the length of which
Finn Valley WFC has deemed to be three-month period. It gives an opportunity to assess the
suitability of a new worker to work with children and his or her commitment to the organisation’s
policies on safe practices.
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(ili)  Records:
Details of qualification, garda vetting and safeguarding will be recorded, along with notes on any
matters arising during any part of the trial period or buddy period (one season).

(iv)  Additional training:

To maintain quality standards and good practice, we the Finn Valley WFC offer training on an
ongoing basis for all volunteers and this is communicated to all concerned based on the FAI dates
available. It is the responsibility of each volunteer to book themselves on these training courses and
complete their qualifications and where necessary strive for further development. The Local Sports
Partnerships provide training in the form of the Child Welfare in Sport Basic Awareness Workshop
and subsequent Children’s Officer training.

11
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Volunteer Coach/Manager Application & Self Declaration Form
(Please use block capitals)

Name: D.O.B

Address:
Tel. (H) (Mobile)

Coaching / Safe Gaurding Qualifications

Sport/ Safe Gaurding Award Held Date of Award

Previous experience/involvement in sport? Please give details.

Have you ever been asked to leave a sporting organisation in the past?

(If you have answered yes we will contact you in confidence)

Have you ever been convicted of a criminal offence? If so give details

(Having a criminal record does not necessarily preclude anyone from working with children. If
you have answered “yes” you will be contacted in confidence)

Please Turn Over....
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Referee: Please supply the names, addresses and telephone numbers of two people whom we can
contact and who from personal knowledge is willing to support your application.

(If you have had a previous involvement in sport, one of these names should be that of an
administrator/leader of your last club/place of involvement)

Name Title Tel.
Address

Name Title Tel.
Address

| agree to work within Football Association of Ireland/ Einn Valley WEC Rules, Code of Practice
and FALI approved codes of conduct & best practice guidelines. | also agree that I will refrain from
getting involved in any behaviour that could bring the name of Finn Valley WFC or the sport of
soccer into disrepute.

Signed: Date:
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Reference Form
Private and Confidential

Name:

Address:

The above has applied for a post within the Finn Valley WFC and has supplied your name as a
referee. As an organisation committed to the safety/protection and happiness of children, we are
anxious to know if you are satisfied that this person is suitable to work with children in a sporting
capacity.

How long have you known this person?
In what capacity?

Are you satisfied that the above-named person is suitable to work with children in a sporting
capacity?

Yes
No

(If you have answered no, we will contact you in confidence)

Please rate this person on the following (please tick)

Poor Average Good V Good | Excellent

Maturity

Self Motivation
Motivation of others
Energy
Trustworthiness
Reliability

Signed: Date:

Any further Comments:

Please return completed Form to: Finn Valley WFC Club Secretary or to
Secretary.finnvalleywfc@gmail.com
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Finn Valley WFC Coach, Manager, Volunteer
Education & Support Policy

The Committee of Finn Valley WFC are indebted to our coaches, managers and volunteers who give
freely of their valuable time in providing a stimulating, challenging, supportive and fun soccer
experience to children and young people in the Club.

The Committee will endeavour to support these coaches, managers and volunteers in their work by
providing an environment where all activities are carried out in a safe, fun manner at all times
conducted in the spirit of “Fair Play”.

Finn Valley WFC will make all efforts to assist all new volunteers, managers, coaches in whatever
way they can.

Finn Valley WFC will provide an induction pack to all new volunteers/coaches which will
familiarise them with Club rules, policies and procedures and expected codes of behaviour for
children, coaches and parents/spectators.

Specifically in relation to those with no soccer background, the Committee have introduced a
“Buddy” system whereby new members will accompany one of our existing coaches/ managers for
a three month period during which they can familiarise themselves with the Club and its members
adult and children and introduce them to some training routines and practice models.

The Committee of Finn Valley WFC recognise the value of having appropriately qualified personnel
in the club, and therefore will endeavour to support any of our coaches in the coach education
process.

At no time will any coach, manager, volunteer be expected to work or deal with any problem alone
and they will be assured of Committee assistance and support at all times. Also, coaches, managers
and volunteers are encouraged to share ideas, expertise and support other club personnel in any way
they can.
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Finn Valley WFC Safety Policy

All coaches/managers in Finn Valley WFC have a responsibility to ensure the safety of the players
with whom they work as far as possible within the limits of their control. Therefore coaches should
seek to create a safe and enjoyable environment in which to play and train. (Clubs are advised to
carry out a risk assessment in relation to premises, training facilities and equipment and
implement appropriate safety rules)

In this respect:

Adequate supervision must be maintained at all times. Best practice advice would advocate
adult: child ratios of 2 Leaders to every 16 children (1:8), but no coach, manager or
volunteer works alone (Individual Clubs would need to clarify this with their individual
insurance company)

Regular safety checks should be carried out in relation to premises, training facilities and
equipment. Ensure that the FAI Goalpost safety policy is strictly adhered to at all times

Finn Valley WFC safety rules and Code of Practice should be adhered to at all times

Parents/guardians should be informed of the starting and finishing times of training sessions
and matches.

A first aid kit should be available at all training sessions and matches and injuries should be
recorded, with a note of action taken in relation to each one. Never play injured players.

Parents/Guardians should be notified of injuries/illness which their children incur while
participating in any Finn Valley WFC soccer activity.

Records of attendance should be maintained
Ensure the use of any recommended safety equipment

When attending and/ or travelling to and from training and/ or games in their role as a
coaching representative of Finn Valley WFC, coaches and managers must not participate in
or organise/ arrange/ agree any activities with team members/players other than training or
matches unless pre-authorised with the committee and a risk assessment has been carried

out prior to the activity taking place.
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Finn Valley WFC Substance Abuse Policy

In Finn Valley WFC the use of drugs, alcohol and tobacco shall be actively discouraged as being
incompatible with a healthy approach to sporting activity.

Coaches/managers shall not smoke when taking a session or drink alcohol before taking a session.

In relation to our under-age teams Finn Valley WFC shall endeavour to organise receptions and
celebrations in a non-alcoholic environment and in a manner that is suitable for the age group
concerned.

Where this is not possible, the Club will comply with the Football Association of Ireland directive
that under no circumstances whatsoever can any person under the age of 18 years consume
alcohol and any and all appropriate steps should be taken to ensure that this policy is strictly
adhered to.

Our coaches/managers/committee shall act as role models for appropriate behaviour and refrain from
drinking alcohol at such functions

17



Finn Valley WFC Club Children’s Officer/s

The appointment of Club Children’s Officers is an essential element in the creation of a quality
atmosphere in any club. They act as a resource to members with regard to children’s issues and also
ensure that children have a voice in the running of the club and can freely talk of their experiences.

Government guidelines advise that a children’s officer should be appointed by all clubs and this
should be done in accordance with recommended selection and recruitment procedures. The
appointment of this person should be carried out in consultation with juvenile members and their
parent/guardians.
The League/Club Children’s Officer should
e Have good communication skills, be approachable and open minded
e Have good knowledge and be familiar with their Child Welfare and Protection Codes and
Guidelines Children First 2015 (the Children First: National Guidance, and Tusla’s Child
Safeguarding: A Guide for Policy, Procedure and Practice).
e Have an understanding of relevant child welfare/protection legislation,
e Have undertaken a Garda Vetting application (when available)
e Have attended the relevant awareness training on child welfare and protection and availed of

Children’s Officer training

The League/Club Children’s Officer should have the following functions:

e To promote the Code of Ethics & Good Practice

e To influence policy and practice and to prioritise children’s needs

e To ensure that children know how and whom they can report their concerns to within the
club. Information disclosed by a child should be dealt with in accordance with the
Department of Health and Children’s Guidelines “Children First”

e To encourage the participation of parents/guardians in club activities

e To co-operate with parents to ensure that each child enjoys his/her participation in soccer

e Toact as a resource with regard to best practice in children’s soccer

e To report regularly to the Club Management Committee

e To monitor changes in membership and follow up any unusual dropout, absenteeism or club
transfers by children or coach/volunteers

Club/League Children’s Officers do not have the responsibility of investigating or
validating child protection concerns within the club and have no counselling or
therapeutic role. This responsibility lies with TUSLA and Gardai.

Finn Valley WFC have appointed Deirdre Laverty as our Children’s Officer and she can be contacted
at 0866029993.
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Guidance on the Use of Photographic and
Filming Equipment

Many people use cameras and video equipment at soccer activities and the vast majority, do so for
perfectly legitimate reasons. However, there is evidence that people have used sporting events to
take inappropriate photographs and video footage of children and young people in vulnerable
positions.

Finn Valley WFC has adopted a policy in relation to the use of images of players on their websites
and in other publications.

Where possible we will try to use models or illustrations when promoting an activity and avoid the
use of the first name and surname of individuals in a photograph. This reduces the risk of
inappropriate, unsolicited attention from people within and outside the sport.

Rules to guide use of photography:

e If the player is named, avoid using their photograph.

e If a photograph is used, avoid naming the player.

e Ask for the player’s permission to use their image. This ensures that they are aware of the way
the image is to be used to represent the sport. A player’s permission form is one way of achieving
this.

e Ask for parental permission to use their image. This ensures that they are aware of the way the
image is to be used to represent the sport. A parental permission form is one way of achieving
this.

e Only use images of players in suitable dress to reduce the risk of inappropriate use. The content
of the photograph should focus on the activity not on a particular child

Create recognised procedures for reporting the use of inappropriate images to reduce the risks to
players. Follow the child protection procedures, ensuring either the designated person or, if
necessary, the health boards and/or Gardai are informed.

Amateur photographers/film/video operators wishing to record an event or practice session should
seek permission/accreditation with the children’s officer, team manager/coach and/or event
organiser of session. This club / organisation will display the following information prior to the start
of an event to inform spectators of the policy:

“In line with the recommendation in the Finn Valley WFC Code of Conduct, the promoters of this
event request that any person wishing to engage in any video, zoom or close range photography
should register their details with the organisers. Children and young people should only be
photographed or filmed with their permission and/or the permission of their parents/guardian”.

When commissioning professional photographers or inviting the press to an activity or event we will
aim to ensure they are clear about our expectations of them in relation to child protection.

Professional photographers/film/video operators wishing to record an event or practice session
should seek accreditation with the children’s officer/event organiser/team manager by producing
their professional identification for the details to be recorded.

We will then:
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e Provide a clear brief about what is considered appropriate in terms of content and
behaviour

e |ssue the photographer with identification which must be worn at all times

e Keep a record of accreditations

e Inform players and parents that a photographer will be in attendance at an event and
ensure they consent to both the taking and publication of films or photographs

e Not allow unsupervised access to athletes or one to one photo sessions at events

e not approve/allow photo sessions outside the events or at an athlete’s home

Videoing as a coaching aid: Video equipment can be used as a legitimate coaching aid. However,
permission should first be obtained from the player and the player’s parent/carer.

Clubs should also be aware of the dangers of permitting camera phones in dressing rooms and should
apply appropriate safety rules.

Anyone concerned about any photography taking place at events/matches or training sessions
should bring their concerns to the attention of the committee/team manager/coach children s officer.

Mobile Phones

Mobile phones are often given to children for security, enabling parents to keep in touch and make
sure they are safe. Young people value their phones highly as it offers them a sense of independence.
In addition mobile phones allow quick and easy contact, which can make a safe and efficient way to
carry out club business. However such technology has also allowed an increase in direct personal
contact with young people, in some cases used to cross personal boundaries and cause harm to young
people. Therefore, we need to encourage responsible and secure use of mobile phones by adults and
young people.

Therefore club personnel should advise children:

e If you receive an offensive photo, email or message, do not reply, save it, make a note
of times and dates and tell a parent or children’s officer/designated person within the
club.

e Be careful about who you give your phone number to and don’t respond to unfamiliar
numbers
Change your phone number in cases of bullying or harassment
Don’t use the phone in certain locations; inappropriate use of your camera phone may
cause upset or offence to another person, e.g. changing rooms

e Treat your phone as you would any other valuable item so that you guard against theft

As a coach/manager remember:

e Use only group texts for communication among players and teams and inform parents
of this at the start of the season. For all players U18 this will be through Parental contact
groups.

e It is not appropriate to have any contact or communication with individual players
privately.

Don’t use the phone in certain locations; inappropriate use of your camera phone may cause upset
or offence to another person. Mobile phones are not permitted to be used in changing rooms.
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Finn Valley WFC Travelling Guidelines

Coaches transporting players to games is not ideal however when travelling with young people
coaches/volunteers of Finn Valley WFC should:

e Where possible arrange buses or have parents transport their own kids. If
parents make personal arrangements between themselves this is not the responsibility
of the Finn Valley WFC.
e Inthe event of buses being used, the driver is required to go directly to the
match venue and return directly to the Finn Valley Centre or other pre-agreed
point of drop off immediately following the game.
e If coaches are transporting players to games, they are required to go directly to
the match venue and return directly to the Finn Valley Centre or other pre-
agreed point of drop off immediately following the game.
Ensure that there is adequate insurance cover
Not carry more than the permitted number of passengers
Ensure the use of safety belts
Keep to the rules of the road
Avoid being alone with one player; if with one player you could: put the passenger in
the back seat, drop off at central locations, get parental permission for transporting
children on a regular basis, and clearly state times of pick off and drop off.

Finn Valley WFC Touching Guidelines

All managers/volunteers of Finn Valley WFC are advised that:
Any necessary physical contact should be in response to the needs of the child and not the adult
It should be in an open environment with the permission and full understanding of the player

It should be determined by the age and developmental stage of the player. You should not anything
that a child can do for him/herself

Coaches should not treat injuries out of sight of others. Use a "Two-Deep" (two personnel, or two
players) supervision system. Only personnel who are qualified in administering First Aid or treating
sports injuries should attempt to treat an injury.

The comfort level and dignity of the player should always be the priority. Example: Only uncover
the injured area or cover private areas of the athlete's body.

Any doubts of a medical nature should be passed on to a suitably qualified medical person.
Coaches should not play injured players.

Comforting/congratulating players is an important part of the relationship between coaches
and players.
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Guidelines for this type of touch are:

e Limit touching to "safe" areas, such as hand-to-shoulder. It should not involve touching
genital area, buttocks, breasts, or mouths.

e Make clear your intention to congratulate or comfort the player.

e Get permission from the player before embracing them - remember that personnel are in a
position of power.

e Respect a players discomfort or rejection of physical contact.

e Be sure that touching occurs only when others are present.

Avoid unnecessary physical contact and never engage in inappropriate touching

Finn Valley WFC
Guidance on the use of Sanctions

Discipline in Soccer

Discipline in soccer should always be positive in focus, providing the structures and rules that allow
players to set their own goals and strive for them. It should encourage players to become more
responsible for themselves and their actions and therefore more independent.

Discipline should be a positive reinforcement for effort. It should encourage the development of
emotional and social skills as well as skills in soccer. Players have to be helped to become
responsible for the decisions and choices they make within soccer, particularly when it is likely to
make a difference between playing fairly or unfairly.

There is no place in soccer for fighting, bullying, over aggressive or dangerous behaviour.

At all times, players should treat others in a respectful manner. They should never bully, interfere
with or take unfair advantage of others.

The use of sanctions is an important element in the maintenance of discipline. However,
Coaches/Managers/Volunteers and Administrators should have a clear understanding of where and
when particular sanctions are appropriate.

It should be remembered that effectively controlled organisations and successful
coaches/managers/volunteers are characterised by the sparring use of sanctions. The age and
developmental stage of the child should be taken into account when using sanctions.

Sanctions should always be fair, consistent and applied evenly, and in the case of a persistent offence,
should be progressively applied.

The following steps are suggested:
e Rules should be clearly stated and agreed

e A warning should be given if a rule is broken

23



e A sanction (use of time out for example) should be applied if a rule is broken for a
second time

e If a rule is broken three or more times, the child should be spoken to and
parents/guardians involved if necessary

e Sanctions should only be used in a corrective way that is intended to help children
improve both now and in the future. They should never be used in retaliation or to make
coach/manager/volunteer feel better or more powerful

e When violations of the team rules or other misbehaviours occur, sanctions should
always be applied in an impartial and fair manner

e Sanctions should never be used as threats. If a rule is broken, the appropriate
sanction/s should implemented consistently, fairly and firmly

e Sanctions should not be applied if the coach/manager/volunteer is not comfortable with
them. If an appropriate action cannot be devised immediately, the child should be told
that the matter will be dealt with later, at a specified time and as soon as is possible

e Once a sanction/s has been imposed, it is important to make the child feel s/he is a
valued member of the team again

e A child should be helped, to understand if necessary why sanction/s are imposed

e A child should not be sanctioned for making errors whilst playing soccer

e Physical activity (e.g. running laps or doing push ups) should not be used as a sanction
as to do so may cause a child to resent physical activity which is something that s/he
should learn to enjoy throughout his/her life. Remember Soccer has to be Fun if
participants are to continue playing

e Sanctions should be used sparingly. Constant criticism and sanctioning can cause
participants to turn away from Soccer

Adopted from the Children First: National Guidance, and Tusla’s Child Safeguarding: A
Guide for Policy, Procedure and Practice).
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Finn Valley WFC Code of Conduct for Parents/
Spectators

Remember that although children play organised soccer they are not miniature
professionals. Don’t place excessive pressure on children to perform to unrealistically high
expectations. Children play soccer to develop their skills, to have fun and enjoy the game.
Be on your best behaviour and lead by example. The behaviour of a team’s supporters will
often be remembered long after the result of the game. Be remembered for the right reasons.
Applaud good play, sportsmanship and best effort by the visiting team as well as your own.
Welcome and respect all your teams’ opponents. Without them there would be no match.
Condemn the use of violence in all forms at every opportunity.

Verbal abuse of players, match officials or opposing supporters cannot be accepted in any
shape or form. Players or match officials should never be regarded as fair targets for
ignorant or abusive behaviour.

Finn Valley WFC Code of Conduct for Coaches/
Managers

Encouraging participation and fun

Promoting the development of skills as opposed to winning at all cost
Ensure playing time for all players throughout the season
Emphasising and praising effort

Acting as good role models

Insisting on Fair Play (we will take off offending players)

Being realistic with our expectations

Being aware of children’s feelings

Teaching players to respect different cultures

Teaching players that standards of behaviour are just as important as winning
Follow the Finn Valley Ladies WFC Code Of Practice

Finn Valley WFC Code of Conduct for Coaches/
Managers — Group Messages

Team group messages are for correspondence relating to trainings and matches only, this
correspondence comes from the Manager only and in their absence the assistant/ coach can
be given permission to contact the team

(The secretary/ assistant and the child welfare officer is the only other party that can
communicate any further club related matters to the groups)

The management group is set up where managers/ committee can be kept aware of any
issues relating to pitches/ trainings, games and teams. These matters generally need to be
resolved / decision made within 24hrs at the latest.

(The secretary / assistant and child welfare officer are the only other parties that can
communicate any further club related matters to the groups)

Any matters that are not urgent can be reviewed and sent to the secretary via email and will
be added to the agenda for the next meeting. secretary.finnvalleywfc@gmail.com
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Finn Valley WFC Code of Conduct for Trainings

The assigned managers of the teams are responsible for taking the training session (These
personnel have been identified by the committee as the most experienced).

Any new/old coaches/assistants will work with the manager when asked to aid and
otherwise will learn from the manager in their approach.

Coaches and assistants are responsible for taking an attendance record at all training session
while also collecting the appropriate fee outlined by Finn Valley WFC from each child
while recording the payment. (This detail needs to be provided to the committee monthly
along with all monies). This applies when no committee member is present.

If multiple teams are training at once it is the responsibility of the assistants to appoint a
representative for that day to take the attendance and money record.

Where multiple teams are training together the most experienced and senior manager
may/can take lead of training.

If the manager is unavailable to attend training, they will reach out to the assistant and on
that instruction the assistant will then prepare to take the training session (ensuring
additional help is at hand).

Finn Valley WFC Bullying Guidelines

What is Bullying?

Bullying can be defined as repeated aggression be it verbal, psychological or physical
conducted by an individual or group against others. It is behaviour that is intentionally
aggravating and intimidating and occurs mainly in social environments such as schools,
clubs and other organisations working with children and young people.

Combating Bullying

The anti-bullying policy of The Finn Valley WFC includes the following measures:
Ensures that all members follow the code of conduct, which promotes the rights and dignity
of each member.

Raises awareness of bullying as an unacceptable form of behaviour

Complaints procedure used if bullying occurs

Provides comprehensive supervision at all games and during the course of tours

Provides a supportive environment for victims of bullying

Obtains co-operation of parents / guardians to combat bullying
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Finn Valley WFC Players Code of Conduct

Children in Finn Valley WFC are entitled to:

Be safe

Be treated with dignity, sensitivity and respect

Participate in soccer on an equal basis, appropriate to their ability and stage of
development.

Finn Valley WFC commit to ensuring all players get match time throughout the season
Be happy, have fun and enjoy soccer

Make a complaint in an appropriate way and have it dealt with through a proper and
effective complaints procedure

Be afforded appropriate confidentiality

Be listened to and to be believed

Have a voice in the running of the club

Children should also be encouraged to realise that they also have responsibilities to treat other
children, fellow players, coaches and volunteers with the same degree of fairness and respect.

In this regard children in Finn Valley WFC should undertake to:

play fairly, do their best and have fun

be on their best behaviour at all times

abide by all club rules

make high standards of Fair Play the standard others want to follow

respect opponents, they are not the enemy, they are partners in a sporting event

shake hands before and after the match, whoever wins

give opponents a hand if they are injured, put the ball out of play so they can get
attention

accept apologies from opponents when they are offered

respect fellow team members and support them both when they do well and when
things go wrong

treat players from minority groups with the same respect you show other people

be modest in victory and be gracious in defeat- “Be 4 Sport”

Approach the club Children’s Officer with any questions or concerns they might have.
Coaches and parents should encourage children to speak out and support them in doing
SO.

Children in Finn Valley WFC should not:

cheat

use abusive language, or argue with, the referee, officials, team mates or opponents
use violence, use physical contact only when it is allowed within the rules

bully

tell lies about adults or other children

spread rumours

take banned substances to improve performance

Keep secrets about any person who may have caused them harm.

behave in any manner that may bring the name of Finn Valley WFC into disrepute
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In Finn Valley WFC we want children in Finn Valley WFC to have fun and develop skills in a safe
and Fair Play environment where standards of behaviour are just as important as winning.

We recognise that competition and winning is an important goal but winning at all costs does not
meet the needs of young players.

Finn Valley WFC is aware that recent research would suggest that increasing numbers of children
leave sport between the ages of eight and thirteen. A number of the most common reasons given
were; that sport was no longer fun, they did not get to play and overemphasis on winning.

Therefore we have to make every effort to ensure that we keep a balanced approach to competition,
make sure all players get a chance to play and strive to keep the fun in soccer.

Making sport fun.
In promoting “Sport for Fun” we in Finn Valley WFC will insist on:

Encouraging participation and fun

Promoting the development of skills as opposed to winning at all cost
Ensure playing time during the league

Emphasising and praising effort

Acting as a good role models

Insisting on Fair Play (we will take off offending players)

e Being realistic with our expectations.
e Being aware of children’s feelings

e Teaching players to respect different cultures
e Teaching players that standards of behaviour are just as important as winning

Best Practice-Coaches

In keeping children and young people at the forefront of planning and practice, our coaches can be
confident that participants will enjoy their football experiences and that their actions are regarded as
safe and in keeping with the principle that the safety and welfare of children is of paramount
consideration.

Our Coaches are given a position of trust by parents/guardians and players and are expected to
operate to the highest standards of behaviour whilst in the company of underage players (under 18
years). Our coaches are also expected not to engage in any activity that could reasonably be viewed
as bringing the club or soccer in general into disrepute.

It is important to for our coaches to note that in adhering to these guidelines ensures not only a safe
environment for children but also a safe environment in which coaches and volunteers can operate.

Most coaches work in an environment where it is recognised that, in a sporting context, certain types
of coaching require a ‘hands on approach’, i.e., it may be necessary to support a participant in order
to physically demonstrate a particular technique. This should only occur when necessary and in an
open and appropriate way with the knowledge, permission and full understanding of the participant
concerned and his/her parents/guardians.
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Coaches must realise that certain situations or friendly actions could be misinterpreted, not only by
the player, but by outsiders motivated by jealousy, dislike or mistrust and could lead to allegations
of sexual misconduct or impropriety. Therefore coaches should be aware of, and avoid all situations
conducive to risk.

Where possible, our coaches/volunteers should avoid:

= Spending excessive amounts of time with children away from others.

= Taking sessions alone (always employ “Two Deep” supervision).

e Taking children to their homes.

e With the exception of their own child a coach should not transport a child
alone, except in emergency or exceptional circumstances.

e Taking children on journeys alone in their care. If it is necessary to transport a
child/young person in your car, ensure that they are seated in a rear seat with
seat belts securely fastened.
Avoid incidents of horse play or role play or telling jokes etc. that could be
misinterpreted.

Our Coaches/volunteers should never:

Safety

Exert undue influence over a participant in order to obtain personal benefit or reward.

Share a room with a young person alone on away trips.

Engage in rough physical games, sexually provocative games or allow or engage in
Inappropriate touching of any kind, and/or make sexually suggestive comments about or to
a child.

Use any form of corporal punishment or physical force on a young person.

Take measurements or engage in certain types of fitness testing without the presence of
another adult and permission from the Committee

Undertake any form of therapy (hypnosis etc.) in the training of young people.

Coaches have a responsibility to ensure the safety of all players possible within the limits of their
control. Therefore, coaches should seek to create a safe and enjoyable environment in which to play
and train.

In this respect:

Regular safety checks should be carried out in relation to premises, training facilities and
equipment. Any problems should be brought to the attention of the Committee

Appropriate safety rules should be adopted and implemented, and protective equipment
should be used in any contact training session.

Parents/guardians should be informed of the starting and finishing times of training sessions
and matches.

A first aid kit should be available at all training sessions /matches and injuries should be
recorded, with a note of action taken in relation to each one.

Parents/Guardians should be notified of injuries/illness which their children incur while
participating in any football activity

Never play injured players.

Ensure that the FAI Goalpost safety policy is strictly adhered to at all times
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Finn Valley WFC Roles & Responsibilities —
Committee & Management

Chairperson

Overall organisation and running of the club including promotion and club development
Chair the Committee meetings and AGM

Direct general affairs of the club

Lead the committee in making decisions for the benefit of the whole club including
disciplinary matters

Represent an unbiased viewpoint allowing free discussion to take place

Have the casting vote on any unresolved club issues

Assist the Club Secretary to produce agendas

Represent the club at external meetings, when required

Manage and oversee the work of officers and other club personnel

Present the club’s annual reports

Secretary

Plan club meetings with the chairperson and agree an agenda with all club officers
Circulate details of meetings (time, location, agenda etc.) to club members

Take minutes

Follow-up with relevant parties on key actions arising from meetings

Ensure meetings adhere to procedures of the club constitution

Initiating and responding to all club correspondence (dealing with queries, official NGB
correspondence etc.)

Filing all club correspondence (incoming & outgoing)

Adhere to Governing Body rules on communication (e.g. format/timing of response to
written communications

Work with club PRO to ensure broader public awareness (and availability) of club
correspondence (as appropriate)

Managing club membership, registration and team affiliation (in conjunction with club
registrar)

Keeping an accurate record of contact details for members, officers and third parties
Handling club insurance and related paperwork (e.g. filing of injury claims)

Maintain appropriate records of membership and communication and club documents such
as the club constitution

Assist the Chairman in strategic planning of ongoing club development

Treasurer

Creating and maintaining the club’s annual budget

Working with other club officers to generate and collect funds:

With the secretary/ registrar for collecting membership fee payments

Event organisers for tickets/ sponsorship

Payments to third parties e.g. insurance, utilities (e.g. electricity/gas), maintenance etc.
Ensuring accurate and up-to-date records of all club income and expenditure

Collecting funds from fundraising and transfer to bank electronically (or in person) and
bank reconciliation

Seeking approval of the club’s committee for major expenditures
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Preparing Financial statements and maintaining the club'’s financial performance

Child Welfare Officer

Y

Assist the club to fulfil its responsibilities to safeguard children and young people

Assist the club to implement the child welfare section (including training) of the
development plan

To be the first point of contact for staff, volunteers, parents and children/young people
where concerns about children’s welfare, poor practice or child abuse are identified

Be the first point of contact with the Child Welfare Officer at your National Governing
Body

Implement the National Governing Body’s reporting and recording procedures

Maintain contact details for local social services, police and the Area Child Protection
Committee

Promote the National Governing Body’s best practice guidance/code of ethics and
behaviour within the club and anti-discriminatory practice

Ensure confidentiality is maintained

Responsible for all social media advertising, trainings, matches etc.

Announcing fixtures, club travel arrangements (where applicable) and match results to the
supporter base and the wider community

The PRO also takes responsibility for club appearance on match days - ensuring club kit
(socks, shorts, jerseys etc.) are consistent

Distributing club notes and match reports to local newspapers and smaller publications
such as community newsletters and free-sheet newspapers

Monitor social media to ensure club is not inadvertently misrepresented

Distribute club posters (e.g. Club trainings, recruitment and fixture announcements, social
events,) to local businesses, schools and community centres

After each game the club PRO must enter results and scorers of both teams on the Donegal
Women’s League Facebook page under the fixtures for that day and text same information
to the Donegal League PRO.

The match report with team/ action photos (where appropriate) to be sent to Sinead Hagan,
sid.hagank@gmail.com

Rule 9.25, the home club must text the results and scorers of both teams to the league PRO
by 10pm on the date of the match and a detailed report forwarded to him/her by 12noon
the day after the game. Failure to adhere to this rule will result in a 20 euro fine.

If the club PRO is not available to complete the above by the timelines it is up to him/her
to appoint someone else to do so in advance.

Club Managers

Plan and lead fun and safe coaching sessions, possibly working alongside other coaches
and coaching assistants

Observe and analyse skills, suggesting improvements and making players aware of their
progress

Liaise with team assistants

Select teams, possibly working with team assistants and other coaching staff

Put into action the coaching elements of the Club Development Plan

Mentor new coaches and Young Leaders

Reflect and evaluate coaching sessions
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Delegate organisational roles which don’t require coaching skills

Promote and abide by club policy, child protection, fair play, Code of Conduct and equal
opportunities

Follow procedure for reporting accidents

Each Manager is responsible for printing of their match cards, all match cards to be
completed correctly including date/ time, venue, own team, opponents, age group, players
and numbers, managers and other technical staff.

Log any injuries or incidents in the incident books assigned (dates, times, treatment), time
parents were called etc.

Ensure there is a female representative at your trainings and matches — this person needs
to be garda vetted and have a safeguard course completed.

Club Coaches/ Assistants

Plan and lead fun and safe coaching sessions, working alongside the manager and other
assistants

Observe and analyse skills, suggesting improvements and making players aware of their
progress.

Liaise with team managers

Liaise with the manager on the selection of the teams

Put into action the coaching elements of the Club Development Plan

Mentor new coaches and Young Leaders, if applicable

Reflect and evaluate coaching sessions

Promote and abide by club policy, child protection, fair play, Code of Conduct and equal
opportunities

Follow procedure for reporting accidents

Each assistant is responsible for ensuring that all match cards are completed correctly
including date/ time, venue, own team, opponents, age group, players and numbers,
managers and other technical staff.

During matches, as the assistant/ coach it is your responsibility to complete a match report
on all (HOME) games and submit the report to the PRO by 10pm the night of the game.
(Fines are in place for the club where this is not done)

Club PRO is jbrennancal07@gmail.com 0876715659 (The club PRO will take further
action communicating this to the League PRO on the same night)

Log any injuries or incidents that occur at training or matches. An Injury report form must
be completed and given to the Chairperson or the Club Secretary. These forms are available
from the Club Secretary.

Club First Aiders

Attend to the injured players during games

Log any incidents on the incident book that the manager or assistant has been provided
Report any incidents to the club secretary

Be present for all team talks before and during games

Do not be left on your own with any child

Report if the first aid Kit needs restocking to the club secretary
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Flyers should be provided to all Parents with children registered in the club.

Finn Valley WFC Travelling Guidelines

When travelling with young people coaches/volunteers of Finn Valley
WECshould:

« Where possible arrange buses or have parents transport their own
kids, otherwise

« Ensure that there is adequate insurance cover
Not carry more than the permitted number of passengers

« Ensure the use of safety belts

« Keep to the rules of the road

« Avoid being alone with one player; if with one player you could: put
the passenger in the back seat, drop off at central locations, get
parental permission for transporting children on a regullar basis, and
clearly state times of pick off and drop off.

Finn Valley WFC Bullying Guidelines

What is Bullying?
- Bullying can be defined as repeated aggression be it verbal,
i hysical 1

dividt

ted by t
others. Itis behaviour that is intentionally aggravating and
i mainly in social envi asschools

clubs and other organisations working with children and young
people.

Combating Bullying

« Theanti-bullying policy of The Finn Valley WFC includes the following
measures:

« Ensuresthatall bers follow the code duct, which
the rights and dignity of each member.

« Raises awareness of bullying as an unacceptable form of behaviour

« Complaints procedure used if bullying occurs

« Provides comprehensive supervision at all games and during the
course of tours

« Provides a supportive environment for victims of bullying

« Obtains co-operation of parents / quardians to combat bullying

Chairperson -Tena Quigley 0876100993
Secretary - Sara Herron 0877947039

Treasurer - Teresa Conway 0877750068
Child Protection Officer - Deirdre Lafferty 0866029993

Parents &
o
Spectators

Code of
Conduct

.#L' « THE REFEREES ARE HUMAN

baped + SHOW RESPECT TO PLAYERS & COACHES
« FIRST PRIORITY IS HAVING FUN

+ Always Remember... Before you complain... Have you volunteered yet?7?
+ Remember that akthough children play organised soccer they are not

ini Don't pl ive pi on children to
perform ta unrealistically high expectations. Children play soccer to
develop their skills, to have fun and enjoy the game.

« Be on your best behaviour and lead by example. The behaviour of a teams
supporters will often be remembered long after the result of the game.
Be remembered for the right reasons.

~ Applaud good play, sportsmanship and best effort by the visiting team
as well as your own.

+ Welcome and respect all your teams opponents. Without them there
would be no match

+ Condemn the use of violence in all forms at every apportunity.

« Verbal abuse of players, match officials or opposing supporters cannot be
accepted in any shape or form. Players or match officials should never be
regarded as fair targets for ignorant or abusive behaviour.

ley WFC Players Code of Conduct

Children in Finn Valley WFC are entitied to:

« Besafe

« Be treated with dignity, sensitivity and respect

- Participate in soccer on an equal basis, appropriate to their ability and
stage of development.

« Finn Valley WFC commit to ensuring all players get match time
throughout the season,

+ Be happy, have fun and enjoy soccer

« Make a complaintin an appropriate way and have it dealt with through
aproper and effective complaints procedure

- Be afforded appropriate confidentiality

- Belistened to and to be believed

- Have 2 voice in the running of the club

Children should also be encouraged to realise that they also have
i children, feflow, h valunteers

Finn Valley WFC
Parents/Spectators Code of Conduct

'%:? & PRO - John Brennan 0876715659

vapet

\ : P,

( PLEASE REMEMBER: ) . .I . i " )
 THE PLAYERS ARE CHILDREN In this regard children in Finn Valley Coaches / Managers Code of Conduct
« THE COACHES ARE VOLUNTEERS WFCshould undertake to: + Encouraging participation and fun

« play fairly, do their best and have fun

+ be on their best behaviour at all times

« abide by all dub rules

« make high standards of Fair Play the standard others want to follow

« respect opponents, they are not the enemy, they are partners in a
sporting event

« shake hands before and after the match, whoever wins

~ give oppanents a hand if they are injured, put the ball out of play so
‘they can get attention

« accept apologies from opponents when they are offered

« respect fellow team members and support them both when they do
‘welland when things go wrong

- treat players from minority groups with the same respect you show
other people

- be modest in victory and be gracious in defeat- “Be A Sport”

« approach the dlub Children's Officer with any questions or concerns.
they might have. Coaches and parents shauld encourage children to
speak out and support them in doing so.

Children in Finn Valley WFC should not:

+ cheat

 use abusive language, or argue with, the referee, offcials, team mates
or opponents

+ use violence, use physical contact only when itis allowed within
the rules

- bully

« telllies about adults or other children

« spread rumours

« take banned substances to improve performance

« keep secrets about any person who may have caused them harm

+ behave in any manner that may bring the name of Finn Valley WFC
into disrepute

In Finn Valley WFC we want children in Finn Valley WFC to have fun and
develop skills in a safe and Fair Play environment where standards of
behaviour are just as important as winning.

We recognise that competition and winning is an important goal, but
winning at all costs does not meet the needs of young players.

with the same degree of faimess and respect.
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+ Promoting the development of skills as opposed te winning at all cost

« Ensure playing time for all players throughout the season

« Emphasising and praising effort

« Acting as good role models

« Insisting on Fair Play (we will take off offending players)

« Being realistic with our expectations

« Being aware of children’s feelings

+ Teaching players to respect different cultures

+ Teaching players that standards of behaviour are just as important.
as winning

Finn Valley WFC Guidance on the use of
Photographic and Filming Equipment

Many people use cameras and video equipment at soccer
ctiviti d the vast majority, do so for perfectly legiti
reasons. However there is evidence that people have used
sporting events to take inappropriate photographs and video
footage of children and young people in vulnerable positions.

Finn Valley WFC has adopted a policy in relation te the use of images of
players on their websites and in other publications.

Where possible we will ry to use medels or illustrations when promoting
an activity and avoid the use of the first name and sumame of individuals
ina photograph. This reduces the risk of inappropriate, unsolicited
attention from peaple within and outside the sport.

Finn Valley WFC Rulles to guide use of photography:

+ Ithe playeris named, avoid using their photograph

« Kaphotograph s used, avoid naming the player.

« Ask for the players permission to use theirimage. This ensures that
they are aware of the way the image is to be used to represent the
sport. A player’s permission form is one way of achieving this

« Ask for parental permission to use their image. This ensures that they
are aware of the way the image is o be used to represent the sport.
A parental permission form is one way of achieving this.

« Onlly use images of players in suitable dress to reduce the risk of
inappropriate use. The content of the photograph should focus on
the activity not on a particular child

(Policy updated FEB °23 to be reviewed FEB °25)
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APPENDIX 1: FAI CODE OF CONDUCT FOR CAOCHES

CODE OF ETHICS
PROGRAMME

the pathway to develop irish football

The Fostsull Assocition ul rsland i indebled la 1
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numter ol velunieers w we of ther lime in
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[ 5 P
Best Practice

in kauping childran and peung pecgin at the lerefram of plannisg and practics, csaches can
b cealidunl thal participants will anjay e latball sapiviances and that their s2lises are
regardd ai sale and in kesping with the priscigls 1Bal e wallars of children @ of
pirameunt cansidiralion.

Caaches are ghmn & posities ol irust by parenis/guardiarm and players, and should show the
highuil slandarss of Buhivicur whils] is e tempasy of usdir age plipers.

It i imparant thist coachi follom @n sgraed code of gocd praction asd parebiicel officials
ane aatiabed that cosches an sultible 18 liad the ectities saderishin. The comgrehins
Coda ol Elkics & Beat Practice gudelings o avelable on cor welsle o peelilie |
P partant 1s fole Sl in e fing Lo D geada i & wi aniune Salonly & e e nsen o
il dinn but alsa a sabs snviearsan in which Seache and relunliar can sperats.

Coaches/wolunteers should never:
= Exert undue inflluance rsr & participan in erdar 1o oblaie parsosal Berelit or reward.
= Sharw a ream with & young persan alone an ey Irge.

* Engags i raugh physical guma, sansilly provecilive games or allow o engage in
abaud o B3 achid

any hind
- Lb-tnrh-dmrhrl”wuﬁﬂlhn %l yaung e Ean.
= Tabat gage g it

» Undertabs any farm al it wie.| in the

il vt ol

o yousg pesple.

apy Irypa

Mast coschas werk in an anvissament whers il & recogrised Sal, in & speeting comeat, ceain
bypers ol coaching require & ‘hands o spprmeck’, e, it may Be secessary B osuppert &
participant in ondie 1 phyi & particlar This skould anly aseur
whif Aiolidary sod 5 o Sge and Apscepiale wiy with the kiowleds, parsaean nd full
undiralandng ol the participant d el i ifar e uardi

Coschas must reaise that certain siatioss o Irendly actioes could Be misimerpessad, net
anly by the player, but by culsiders mosivaied by jmaloosy, Sslilos or misiresl sed could nad 1=
allagations of sanual misconduet or imgrepristy TRarulore coaches should be aware of, and
amid all sitsations ennduches 1o risk

Where possible, coaches 'velunteers should aveid

* Spanding usteidie ameunls o lime with childran away [rem slbars.
= Takirg waisions alons lawirg smpley Twa Derp suserasosl

= Takirg ehildres 1o Bair herm.

= Taking chilfres e Burseys sloss is ther cire.

Safety

Coschas have a respomiiility by ensure the sabety of Bhe players with whos they work as lar as
pekiile wilhis B bmils ol their cenlrel. Thamlor, coachid dhauld sk 1o croale & salv nd
arjoyabla sfrairsmisl in which 1o play and bais

In this respect:

 Rogralar ity chatki sheuld ba carrad oul in rlation b geem i, basing Leslilic
and euipmant. r

= Appreprials salety nolis ahould be sdosbed and imgleminled.

+ Pamntuguandisns sbould b informed of the slarling and linsbing lirmes al lmﬂmm
il o Rk

= A liril aid kit ibould be ivailable sl all raising sessons F-mhﬁud_i*h” Ew
recarded, wilh & nte of wcticn liken in relition 12 ch_.Nlﬂrmbllerl.

- Hmmm—mn;mmnmhdﬁqmumudﬂlﬁﬂﬁ incur whila
p-—nnm.rqnamhthtpu—_ﬂhlﬁmnlnrthl&-n indgan

FAMTSLSIE OB Bicta 00 FLASE 10 IS 1L00. B £ BrYSIion e 68t i Lins weth Chisres Firer (Dequanrs sat 3t Meakny
& Chasrend, thas irih Sparty Councils Do of Do & Gaod Practio 55d reksvent recent chilsl st Egilstion

Speciically W et apeEs WNin Dan Mcommesded ke 3l canduct and beat

praciice. The compisis cade al conguci far caaches i pasied oi e fai iy

“Sport for young people s about Fun and Participation,

Best Effort and Fair Play in @ Safe Environment™

In promoting “Sport for Fun™ coaches should:

« Encerage parlicipalics and bos.
+ Presscti the devalopiman of shils ik opsedsed 1o wissing al all cesta
& Effipharain and prisss ellarl.
© Act i i gead ol modal.
* Activuly discouriogn childnindysury plapers from sluiing naleres,
ollizials, ram mali of apparants |le ol standing playersl
= |niial o FARR FLAY |laki all sl nding pliperal
+ B raalutic with jour xpeclalan.
= B awarw ol childran’s feslings
* Tiach players 1o respeet dillerest cullures. .

.. Code of (sutuct sod Gond Practics fnf Caaches

Children In Football are entitled fu:

* Ba e,

* B lrdted wits Sgraty, sermcbuily and respect.

* PartiSpate o foaibell on e equsl bws, appropriste 10
ther sbiity and stuge of development.

* Ba happy, huwe fun and esoy lostead

* Make & coomglion! i as appropriste wey sad buw # deall
with threugh a sreper and elfective comglants procedurs

* Be affardid sppropriste conlidentiality

© Be litlemed lu and 1o be Belemd

* Havw & mice in U runneng of the cub

Childran sheuld dlse Be encouraged |o resbas that hey alse hive responiiblilies ts eat
other children, fllow slayers, referand, cosches and volustesrs wih 1he same degree of
furnuss and respect.

In this regard chlldren should undertake to:
o Play laely, d theit Sest and have lun.
* Make hgh of Fisr Pliny thy hars want 12 folkaw.

* Respect spporents, thay are nst the snemy, they sre partaees in & speeting vent.

* Shuke hants Befare sad after B malch, whosver wins.

* Cive opponents & hand i they arw injured, put e ball oot of play s they can gt allention.

« Aecupt apslogien b uppensts whee they arv sfevd

. R T they s well sd when thngs go wrarg,

* Treal playses from misarily grouss with S same respect you show ather pecple.

* Bu modest in wistery and Be gracious in deat “BE A SPORT™

* Appeoach the elub Childen's Officer with any quaslions o conceras Ihey might hive. Couches
wnd pararis should encourage childenn 1o spoak out snd suzpert thee in deing e

Children should nol:

* Cheat

* Use abusies language, o segoe with, the referes, clficials
e Mates o sppenenis

* Uie viclonce, wie phywcal contect taly whes It is allowed
within the rulss.

* Bually.

© Tull Gus sbost idulls or other chistren

* Spruad rumsurs.

* Tahe Samned subslness 1o improve perlarmance. .

o Kaep sncrels stoul any persan who may haw cassed Bam harm

Responsibility to Report’

Arty persen, wha has concerns sbout & child v e d e
or is at rik of sbuse, hes & ty 16 tepart thele Cone Board or Dardai

Parsoes uniure absul whethes o mol certam atrsave and t .,E
re advised that they can seek advice kom the duty social M“‘hl health M area

whure Dy will recene asprope|ste sdvice

inm-d—gmq-ﬂ-unehlﬂdppnlnhummﬂ“ﬁ.dw y

sacial worker i a0l contactubl, call the Gerdai. H W
y

Under o Greumutincus should & chid be Wil in + Safgeross sisation parding .mm
Ihe Sututory Autherities. ALY

All cluss shoold hewe clesr procodures for respanding 1o reparts o conc
walety wnd wollare of chidran. Coschas [ velusfawrs, chidren and parents ),
mare of how and 1o wham they repart coacutns withia the ciub er

Mobile Phones

Mobis phones arw aflen sven & childien lor securty, snutling pacests o hees in louck and
ke wure ey are sefe.

Howwver such tachnalogy ks stss sllowed an incresse n direct persanal contact with young
peapie, in same cunes used 1o Ok perianal baundariet and ceuse hare Withis clubs Sere s
 swed 1o wncsurage respensitie and secure ke of matile shanes

In thes reapoct Coschus arw advised lo:

* Uie grou texts lor comemunication among eftletes and lsams snd infoem parants of Sis
1 the start of the sassen

© L is not sppropriste 1o have conatant communication for indviduul athletes

* Don't use the phatm = cortsin bcaton; nmpproprisle use of your camars phane may
cause upsat of olfence 15 usother persen, 9.8 changing rosme

For further infermation or adulce see:

FAl Cade of Emvics & Baal Practics which is svaiabio on aur website oo falis
Or camact: FAI Code of Ethics Pragramme Co-ardimater / Natisnal Chidran's Officer,
B0 Marrion Square, Tustlin 2. Tel 057 9691422  Email: cadealvtinesBlalle
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APPENDIX 2: FAl CODE OF CONDUCT FOR PARENTS

CODE OF ETHICS
PROGRAMME

Conduct and Good
arents/Guardians

the pathway to develop lrish football
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develop ke » fun and ery
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d addresaet 1 provide the salest and most enoyabis ensrenment not on

but was the caschens and velunlsers imectsed

wvu nd den

Facuning an indiidust participanty’ seeds

y. Throogh tha

ureges yousg people b

walise Bl slandarts of

ment, equality ané v wall come to

cur are equally a8 Emporiat as 3parts pericrmance

- put i th
* kmprows and dewslts thee skils

* Mues frmnds

* Play by the rules

* Appreciat

ccaph evaryone in the group, receediass of
abiiity, roce, religion, gesder «ix

Farants | quardans play e impeciant role in premoling chillran's Rapainens and success in

foalbal and pert in gm

Pararrial sapest, rd babamosr ha

ugrdlicart bearsigsn chidran's atoude snd bevancur

while participet bl

Parants [ guardiam neeé 16 be smare ol why children wart 5 play leetball Childen weert 1z (asen

ew siile, make oew (rands, be pert of & group.

= and e tucesalul, exermnce challnges,

te mnrang @ irgertanl, it

needs of papars. Res

the
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* A sense of personal achievement.
* An enjoyment of soccer.

* Improved physical fitness.

* Higher self-esteem.

* A greater level of skill. ‘
* Improved social skills.

37



.. + end Goud Practice for Pareals |

Il impeortant lor parvnis [ quardians 1o find outwhal Sair childnm want from iootsall, and heip
them |2 sl realislic lrgals 1o achires Lhis. This may invalie coabralling theer ows idgiratians.
and avoiding the dusire 1o force i ows dreams or enfulfilled ambitioss on them.

It is important to:

= Encourage Bul nat ferce children 1o be activa.

= Hnow when he § she is resdy 12 play.

« Encaurage kaaltiy Heslyle habits.

« Altind training and garmen whers poasisie.

= Pramate ard teach FAIR PLAY.

= Twach yaur child 1o trwal relece, ather plipers, coachas, officials and
spactalors with resgec) regardless of Face, creed, calour, s oo ity

= Halp children 1o sl realistic Lrgels.

= Halp children with deciuion mahing.

Parents/ Guardians showld pot:
= lgnere or dirmins complints of coscarme sxprriaed By & child which relate S bafher

Pwoivemen? in SocEar.
» Risiculs or shout a4 a child for bnsing & garma or making & mislake
» Trmat iy clobs an o child minding sarvice.
» Tabw siabaly for gramtedl
» Put unshu pressure on sy child i pless ar perare well.

Mest importantly parents [ guardians should: “LEAD BY EXAMPLE™

Parent / Coach Co-Operation

1t i psrLn | Wl purwni s F ol bl cortact with B mdhwidual riigenad b o coscting
thar child.

In addition, parents | quardians should:

= Giwa the tnach Belp whan asked and show apereciation for a job well dons.
= Suppart the coach's and releres deciions. Theas indirduals aee only dong the
bl they i dnd they cesd suppar nal angar,
« Riskrain fram conlaeting S saech unless # is neonssary, respect Sy have o priats Ba.

= Inform tha coach about any illmess, injury, holidays, wic.

= Maka an affort Lo altand Irsirng and garrmi.

® Carmemunicate ary eoncer e you may have s e cosch.

= Maks sure e child has elathen g/t

= Encourage FARR FLAY al home and do mot inabil & “vin 6t ol coala”™ etlituds in children.

= Er pasilies er ba suisl, negalies cemmants an counder pradusioe,

= Carduct themsebes in such a way which promotes the dalinition of FAIRFLAY.

= Eiw progared 1o be ik 10 bave by oflicials or dub persansel il behieur i contrany 1o e
definition of FAIR PLAY.

Parenis | Guardiams should never:

= Insult playars er club parsesnel

= Argan wilh, or shoul sbuse al officiels and they dhould actively discourege chilipm
Bt youny playes ke faing b

= Suggest ar anceurage cheating, aggrassivn g "dirly” play.

= Flacing undus ar insgprozriste crilicism on a player, cawsing e pliyer uMMScesary ar
unbmilthy brevls ol slres

= Eivhaww with shyaical or werbal aggression lowarnds ssother persan lastually v lzeee or
threaten the wse of forcal.

= Engaga in any harasament” trps of behasicur.

“Sport for young people is about Fun and Participation,

Best Effort and Fair Play in a Safe Environment™

In prometing “Foetball for Fun™ everyome inwolued in
the erganisation of football should:

= Entourage parlicieation and fus

= Fromote the developrment of skills as oppesad s winning ot all coats.
» Emphasme and gr HerL

= Act s geod rale medal.

» Insist e Fair Play.

= B reslislic with eopec laform.

= Be wwars al childran’s feings.

= Taack pliyers 1o resguct dlfarest cllures.

.. d¢ of Consuct ndl Gt Praciice Ser Parests | Geartiens e

Chiidren In soccer are entitied to:

* Bu aslu

* He weated with dgnty, sensitivity and respect.

* Participate in foctSell on e equal basis, approprate to
their abslity and stage of Sevalozmant.

* Ba huzpy, hive hon and emjey fsctiall.

* Muke a complamt in as appropriate wiy and hies it Seall
with through & presper and slisctve complaints grocedure

 Bu aflzeted appropeiste conlituntisily

© Bu Galened 12 and lo be Selwwd

* Hawe & vocs in the tunming of the cius

Children shauld alee Be socouraged 1o reslise that they alse have responaiblities lo treat
other children, referses, lellow players, costhes and veluntesrs with the seme degree of
fairnexs and resgect,

In this regard children should undertake to:

© Play furly, do thert et snd have bun.
* Muke high standards of Fair Play the stardacd others wan! io loliow.
* Reapact they are nct the they arm parinees in & aportng ewnt.

* Shabu hands balors wnd alter the mateh, whoeve wins

* Oive cppanents & hand il thay are inqures, put the bell cut of alay so they can get alterton.

-m-—w—mw- whan Uy dre cffecwd.

o waport them Scth when thay o wel e whae hinga g wrong

* Traut playnrs S minarity Srovis wih the Lame reapect you show sther peoale

* Be M-l-*-y“hmnn sefeat "BE A SPORT

* Apprasch the club with amy of cancerna they meght have. Coaches
and parenis should enceurage chiidran & spesk cul and wppert them in dong sa.

Children should not:

* Chaat.
* Use abiusive larguege, o srgue with. the referes,
olficisla, tuam mates or appoRents.
© Une mclence, use phywcal contic anky when it is
allowed within ¥ rules.
* Bully.
© Toll Lien oot adulls o other chides
* Spread rumours.
© Taks burmod sobatances o imarove parformance.
* Kwap sacrets aboud afry peesan who may have caused Bem harm ‘

Responsibility to Report”

Aoy persen, wha has cancer ra aboul a chid s weldes o whe ssspects that s el @ Seing stuted
o i at rok of s, hes & reapenaibly lo repert Suer concarma (0 e Hewt® Board or Gardai.

e e

Parscns Uneure sbout whethar of aot certan %
are adised that thay can sesk adves from the duly ssc el ek s Their et n-dn-m-‘
whees thuy wil recens apsrepnate sdvice.

-(-ndmwm.m.mu.-m-mu-b-mmmh
secil worker m not cantactable, call the Durdal

Under no circumatances should o child be lelt & & dengeraus sltustion pending -mﬂh
the Statutory Authar e

Mmhmumummhwumaenmnﬁnuu
Aatuty ared wollare of chideun. Couchas [ valustiers, chiléan and parents | GUerdions shoud te
anare of how and % wham they repart comcaros within the clut or -'“.,

Mobile Phones >

Mcbie phanes are oflen gren 1o children far secunly, ensbiing parents 10 beep o tsuch end
mabe sare they e sale

However such lechaoksgy has eiso sllowed an ecrease in dirsct persansl contact wih yousg
pecple, in some ceses used 1o cross persanal toundaries end cacse harm. Withis clute there is
4 need 15 encowrage cvaponuble and secure use of mobils phomes

o thi resgect Coaches are sdvised la:

* Use groug lexts lor communicabion wmong sthictes and teams wnd inlorm perwnls of tha
al the st ol the ssasos

* 11 is hat sppropriale 2 haws comsland commmunicabion foe mdmdusl athieles

* Dent use the phone in certan locatians; inspposgriate use of paur camers phone may
cause upael of oMence to ancther persen, o.g changng rooms

For further information or aduice see

FAl Code of Ethics & Buwt Practice which is svilale om our webaie wac ey
Or cantact: FAI Code of Eics Pregramme Co-ordinatar / Natienal Chidren's Ofcer,
80 Mertion Square, Duble 2. Tel. DE7 9690422 Email- codeslatiucailaiis

.
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APPENDIX 3: FAl CONCERN/COMPLAINT POLICY

[FAl |
\&/

FAI Concern/ Complaint
Policy

2 edition | March 2019
|
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FAlI Concern/ Complaint Policy
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2. What is Foor Practice? 5

1. How to Deal with Alleged Poor Practice
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5. Ohild Abuse 8

6. Reporting g

7. Stand Down Order

B Anonymous Complaints

Appendx 1: Concern / Complaint Procedure

Appendix 2 incident Form :

Appendix 3- RBeporting Form 12
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Affiliated Member of the Assocaton shall mean all biatioral Bodes, Frosnoal Assochtions, kesgues, dubs and
AGM Members who have affisisd directly [o the: FAl or 1o thedr respeciive goveming bady

Chilldiren, Chilld o Young Person shall mean a person under the age of 18 olher than a person who s or hes
been mamed

‘Clubs/L eague Children's Officer shall mean the person whio the Child wedtare day o dey functions ae
deiegaied o Ther remit shall be 2 key component of the Saleguanding Statement and they shall be the Releant
Pemon for the Child Salequerding Staterment

Designated Lisison Person shall mean the person who is responsible for ersurning that reporing proce-
dures within the Cuby/League are: folovwed 5o thal child wefare and prolection concems are refered prompty (o
Statiory Authores and vall aso lase with outside agercies. Addiionally, they will be a resowce person o anmy
amployss of voluntess wha has child protection concemes.

Executive Commitbes: shal mean the Commities of the Afiiled Member responsibie for the: day fo dary nonning
o the Affiated Member.

Incident Fonm: Shal mean the document which should be: completed when making 2 repor of poor pracise

Mational Body shall mezn the Coleges Foolball Association of keiand [CFAR, Defence Fonoes Footml
dmmpristion (DFFA), Foolbal fesociation of keland Schooks (FAIS), Foolbal For Al [FFA), nsh Soorer Refeess
Lociety {GRS), reh Universities. Footbal Linion JUFU), Junior Coundl and the: Schooiboys Foothall Az=acaiion
of befand [SFA

Provincial Associations shall mean the Connaughl Foolball Aesociation (CFA], Lensier Football fesociation
ILFA), Murster Foolbal Associagon {MEA] and Ulster Footad Assoceion [UFA)

Reporting Form stall mean the document which should be compieied when making a report of Child abse.

‘Stand Down Order shal mean an order which & Esusd o amy person wha i fhe sublesct of 2 complami ar
nouiry by a Sahdory fudharty n relation fo ary Child wefare or Yainerable Person concem. A Stand Down Ceder
= e fo an indsdual to mmedaiely refrain from patioutar aciviles within the: FAl for a specfied or indefinie
peviod pending the culcome of an enquiny or imeestigation in acoordance with FA Rules

Statutory Authorities shal mean thase: siate bodies which promaoie the weffare and protection of Childeen and
‘Vulnerable Persons and have 2 legal responsiiity for the: nvestigation ano/or validation of suspected ause, and
these include An Garda Siochana, the Health Senace Executive and the Chid and Family Agency (Tusi) and amy
alher auttonty 2= may be appropriste Fom time fo ime.

The Policy shal mean this FAl Concems { Complesings Policy

Vulnerahle Person mears a person, other fan a Chid, who—

1. s suffering from a dsorder of the mind, whether as 2 resul of mental iiness or demenia,
2 has an intefieciual disability,

1 & suffering fom a physical mparmen, whether 2= a resuk of inury, liress or age, o

4. has a physical disabiity,

which is of such a nature o degres—
1. as o pesiic] the capaciy af the person 1o guaed himesef or herself against harm by ancther persan, o
2 thal results in the person requining assistance wit e adhaties of dhily kng induding dressing, eating, walk-

Ing, washing and bathing.

Phease festo- within the Policy where Child/Children is referred 1o there may be ocrasions when it may aks be apsbcable
i Vil nirabli: Persons.

4
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1. Introduction

11

This documen i watien in provide cear and urambiguous procedures. o responding lo cases of
mpected poor pracice ancéor abuse . N aims 10 et oul guidedines and procedures on how Io ke action
if there are any conceems about 3 Chid's o Vuinerable Person's satety and welfre. for those working in 3
wohntary or paid capacity with Childeen or Vulnerabie Persors within the game.

There & 2 resporesbity on all volanieers! siaff within the game of Assocaion football in beland o protect
Children, ¥oung Fersors and Yuinerabie Fersons and report suspected abuse 50 thal the Statutony
Authorties can imvestigale. Howeser, i is imporiart o disinguish befween poor pracice and abuse

2. What is Poor Practice?

Z. h:ldﬂ'l:l:gm'pmmrmm the neects. of Children or Vulnerable Persons ae
Exampies pracios are lkely 1o be ance: off nddents and these might ndude but ane nol imited 10:
2.2 Coach

M0 L L R

Ghng prefierental eaiment o noviduals and unfaidy reecting others (2.g. singing out and anly loorsng
on the kented Chideen and taling o imvoive the il squod).
Ghang preference inowinning games over Chidren's developmenl, participation and sabsfaction.
Encouraging Children fo play while ingred
Uising irappropriale Brguage, gestunes. o comments io molvale Chiden o pravoke a reaction
Delering a coaching session aione, withoul anather resporsble adull present.
hal parging dhue care 2nd atieniion (o the Children taking part in the kaining session or game
Flh'ig 10 recogise and appisd 2 Chid's fors o make mprovements. o ther game.

alione vihen ther own child & part of the feam.
Enmiering the ficid of pay as a coach/manager when e own child s irvobved in an on-ied incdent

2.3, Parent / Guardian

Placing foo much peessune oni ther Child o perform o a high steandard and win games
. Cntickang their Ohil's. performan ces irshesd of highlighting the posives of heir game and whese im-
= were made.
aing 1o ermue thal their Child is appropristely deessed for the weath o condibons
l.m-;gduu;imy:mm:m.llhﬂ-uﬂ or anather Chikd dusng a game o Faining session.
Faiing ‘o bring their Child ta kaining on time, o colec hem promply al the end of the sesson.

4. Supporters
1. Using irappropriale Brguoge towards Children, coaches, neferees o alher suppariers

1
1

comments sl the peformance: of Chidren, coaches or refeees.
Eniening the fieid of play duing a malch or fraining session without bedng asked o do so

2.5, The Club

1.
3

i
. AlcwTng poddr Eractice to go unrepored fe g 3 coach who ridicules and criicses Ohiidren wha make 3

Faiing o provite adequale syleguording amangements for the Children in ther cane:

Faiing 1o implement Fal Fuies on the prolection and weifare of Children, the FA Child Wielae Policy and
aher supporing documents

Flacing undue presswe on 2 coach of leam of Children Iowin games. or

miskake during a malch]

waw falle | 5
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o

. Fang o acale an o enc e player g enpy over winning games
and frophics.
Faiing to provide approprale ssfegardng ed: for thee and memt

Hot haang procedures in place (o ensute 3 pxrent/guedan does not coach ther own chid's feam aone
and that they do not enfer the fiskd of pley a5 the coach or manager when ther awn child & imaived 0 an
on-leld ncident

2.6. General

1.

2
3
[
L]

Shouling at or rdicuiing Chidren when they make a mistake Chidien shoud be gren the opporiuntty Yo
learn hom ther mesiakes and devdiop

Ignorng heakh and safety guiceines fe.g. afowing Chikien D sef up oot ponts unsupenesed by aguls).
Faing ta adhere 1o the chb's codes of pracice

2.7. Paints to remember

1
2

Jusgement about whether an incident s one af Chiid abuse of poor peacics may not be possble at the
af referal. but ondy afier the colrton of reéevant infsmation
morty of poot pracice concesns shoukd be doak with deectly by the dub o the fist nsance
Please refer 10 Secton 3 for gukdance on hiow 10 deal with an exampie of Powr Pracioe.

a. HowtobealwlthAlle!ed Poor Practice

3.

32

Whes abogert poor pracice has been idenified o reparted, £ must bo doat weh in 3 b arat mpartal
manne, Al nirmation shoukd be resled in the sisciest of confidence, In accordance wih grocecunes
canceming confidentialty outined in e FAL Chilt Wedbare and Saleguding Policy

When an exampie of aleged poor practce = reparted. £ shaukd be dealt with an a carse by case tegs
The folowng sleps pravoe o 5 t0 how 3 compiaint of poor coudd be

. Alegedt pocr pracice s cbserved and/or reported. This informasan is then passed on 1o the Chidren's

it assessment i camed out by the Chidren's Oticer who should calaie af ndormaton / reparts ang
record 'what noSon has boen ntaly taken §
Iniorm the personds) aganst which the report of aleged poot pracioe Fas been made and ofer them the

opporunity 1o -]

The Chidren's shuud then record whitt the nest Sep wil be and i any other parties need 10 e
2o 1 coliect inf) o ceports bom

needs 1o be cok fom Chikken thes shoukd be done b the presence of ther peores o
guarchane,. wmmmmum)’mrm“my

Al iormaton should be Seated in he sicies! of coole in wih [ Conoeming
corfidertity outined in the FAI Chid Wedare and Seleguasding Pobcy

¥ the accused agroes thal poot practice has liken phce, they may be subect 10 an approprivie sanction.
The matier shoutd be referred by e Desigrated Laswon Person andt / ar Chiksren's Offcer o her £xocu.
tve Commities for review. On assessment, the Exscutve Commitiee may reer the matter (o an approgr-
e dscipinary bady. This shoukd be the bocy 1o which the matter was seponed and f nvessgated n ha
na refemy 10 3 tigher body = waanied

1 the aleged pocy pracice = dsputed, the Desgnated Livson Pesson and / of Chidrens Offices mus
reder the matter (o ther Executve Commitios for review. On he £ < may
reder $he matter (0 an approprise csopinary body. This shaud be the body to which the matter was
repared and f vestgaled in full no refermat 1o a highor body s warmanied,

| www tfaide
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9. ‘Should a dsdpinary heaing be required, the panel shoud be impartial consisling of af kst 3 members
Al parties; should be: provided valh e opporunity o make futher ol and /o weillen submessions

10 Srnﬂlhc.ﬂ:g:dmpxtnm:lnanmuﬂmﬂ:lsunﬂuw :.l:nnl age, m

lzpu'nﬂlu'gtm r_rnnlnen:l H'lma.nuam chmen Irg'lhc p.mmlr.anmnndn Iher piace:
11. Al parfies should be informed of the dedsion of any such meestigation o dsdpinary hearing in saitiog
s moaon a5 poessibie on completion of same

Mote: I a paty feds thal the aleged Poor Practice has nal lbeen investigated in full, they should refer the matier
1o the: appropriale Afilied Member as outined in the FAl Conoen / Compiaint Froceduwee (please see
Appenoi 1), for sampie, Club Io League, League o Matonal Body/Provincial Assocation, Kational
BodpProvndal Assooaton o FAL

4. Possible Sanctions Involving Poor Practice

A1 Fihene s couse bo boese that poor praciioe has ocowmed, @ sanchion proportionaie to the ofence shoud
be applied. Some exampies of possible sanchions ane Ky in be, bul ane nol imied o

4.2 Coach

. Emued with 3 verbal and / or welien waming and samed as B e uluee conduct
Requined to re-atiend an FAl approved Sateguarding course

Requined Io step aside from duties for a speciied period of ime, or permanen| reroal

. Asked to work alongside 3 more expenenced Coach o ensure best pracice is folowed at all times
Manitored bry @ nominated person a5 diecied by the approprizie Commities

(L R

4.3, Parent ! Guardian and Supporters

. Emued with 3 verbal and ! o wetien waming and wamed as Bo e fulore conduct

. #sked nol o atiend raining sessions. and J or games for & peniod of lime, o permaren remoal
FRequined 1o aterd an F&l appraved Safeguarding 1 course
Sumpended from cub and have cub memibership remosed

L b2 —

Mote:  Any suspension /removal of 3 pavent [ quantian should not mpact the: imwohsemen! of the Chid
Drop aof and colection of ther Chid shoud be faciliated Io alow the Child atiend irainng and malches.

4.4. The Club

1. Esued with 3 verbal and ! or welien warming and wamed as B0 her fulure conduct

2. Renuired ho aferd an FAl approved Safequarding 2 or 3 course as appropriaie (o the ole

1. facomplint of poor practice concems 3 member of the Esecutve Commities, they may be asied 1o
siep down bom ther robe for 3 speciied period of time, or pemanen! removal

4. Required o comply with recommendations conoeming safequanding prackoes from a higher body

waefaiie | T
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5. Child Abuse

5.1. Concerns identified as Child abuse will fall within the following categories:

o -

Note:

Physcal Abuse
Negoct

Seonssl Aurse
Emotond Abuse

Buyng
Furher intormadon on each form of 2t can found in the FAI Child Welfare and Sadeguanding Polcy

$.2. Grounds for Reasonable Concern

These are 2 number of ndcatons of abuse / suspocied abuse, which incude but are not imies to:

1
2
3

7

A direct disciosure | ndcanon rom @ Chiks thal ey are / have been atwmed

An aocount o repar by 2 pesson who saw the Child being abused

Consislent indeation, over 2 perod of tme that a Chid is sifferng bom abume 25 dedned in the FAl Crid
Wetive and Saleguirding Polcy

Evdence, such 25 an inry of behaviour which s consistent with atuse and unikely Io be caused
anciher way.

A sudden change of temperament and | or porsonality in the Chis

Cc Inciciriors SUpparing a concem e g patiemn of ingnes, an impoarstle explaraton, ather
mdcakes of abuse, dystncionsl behaviour

¥ you have any cancemns you shoud dscuss hese witn he Desigrated Liakson Persan in your asganisatian
Ad 2y ime, you can corme infonmaly weh Tasia (Chid & Famiy Agency) £ you have 2 concem

Naote:

For mare informaton on recognising child abuse, pherse Tefer 1o the FAI Chid Welfoe ang Sadeguarding
Py

5.3. How to Respond to a Disclosure from a Child

Shoud o Chits maske a dsdosure, e folowng poms should be cormdered:

LR N

Al 3l wmes, take e Child serousdy,

Cuestiors should be kept 10 2 mumum. Yo role & 10 Bsten, not 10 miendew.

Prase the Chid and assuse hem Ihey hve dore the rght hing

Sray cam and do not react errotionaly

Da not make Wmmmemm or abursey

Do not pr wp secet. bt ieassure the Chid that any shaang of informarton wil

bclopmu:m!m

Recont exactly what has been <k s s00n a5 passble 0 ine wih reconng procedues (Please soe
ox 7]

anmmm:mwun

Al rorraton should be geated in e sbckest of

corfidentiviy outined in ihe FAI Cred Mmmswegmghlq

weh p conoeming
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Reporting

&1,

6.3,

&4,

1.

7.

I 2 repart of poor pracioe s made it should be recorded wsing e incident Form in Appendic 2. This repar
shodid be submitterd In the Chiden's Officer. A record should be kept of when the repor was made, o
whom and any responsefs) receverl For the avoldance of douké, fhe person compieling e ncident Fom
may in taci be e Childeers Officer.

I the report of Child abuse is made § should be recorded using the Aeporing Form i Appendis 3. Ths
reparl shouid be submited o the: Designaled Linison Person. Aeporing procedunes ane: detalied within
Secion § of the Chid Welfare and Safeguanding Policy should be folowed.

hmmnmlnummlmmﬂmﬂmhmmmE
altre Poly.

In cames which ave deemed child abuse: they should be deall with a5 Tolows:

Anyone can reparl 3 concenn aboul a child. i you have any concems about a chikd you should report

10 the: Child and Family Agency [Tusk).

. A report can be made in person, by Isephane or in wiiing fo the: Chid and Family Agency [Tusia)

. The Reparing Form should atso be compicted and submitied mmedatety to the: Desigraied Laison
Person for rganisalon, whens appiopriale.

X Trﬁmpmmlﬂinuclmﬂudhzmrrsmmhlmﬂﬂamlej.ﬂgﬂqﬂuﬂflhm:
aneq whene the chid hes

. Toacoess the conbact detals of 2 Duty Soctl worker you will reed 1o ing anio was st e, seect ‘Gat
in Touch', seect “Duty Soctal Work: Teames

. I the Desigrated Lisson Person is unsure whether reasonabie grouncs for concern ek, they should
informaly contact the Child and Familty Agency [Tush) who will acvise whether or not the matier requines a
formal

. lzdmmngﬂmmddhemlumcrﬂ and Family Agency (Tusla) you need to contact

the Gardal

In the event that the Designaied Lisison Person diecides thal they do nol have ressorable grounds (o
TEpONing a0y ConoeTe - indsidunls ane Fee io consult with, or make 2 repor formal o inlormal) o the
Sratuiary Authabes themsehes. Moee detal on reporting cases of Chid Abuse can be found in the FAL

Child ‘Wieltare: and Saleguaring Polcy 2018

Stand Down Order

AR

Ary persoms under Imeesligation by 2 Statuioy Authaity mud be Eued with 3 Stand Down Ovder in
accoimance wih the FAI Child Welre and Safeguanding Polcy.

Anonymous Complaints

a1,

Whilst difficult lo pursie, anorymous complaints should nok be ignored. Anorymous complaints should be
trought i the afienton of the Designaied Lisson Person and £ or Childrer's Officer and imsestigaied in dal
bersed on the information thal hes been posvided. The: mvesiigation should be compleled withoul peudics
t0 &y person and & should be expiained o 2 paries thal thefe = an abigaton o imsestigale al matiers
reporied. Where necessany, having carchuly considered all of the facts, a reparl o the Shilulory Authailies
mayy be submitied

wwwmitalie | 9
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APPENDIX 1
Concern and Complaint Procedure

Procesdure

Concern / Comg

Arg you concernied abows the behadowr of
a stafl membsertvel unteor?
Please select from Beliow which is mos
applicalbke to you monoem

YES and follos the: next sieps. YES

6 it i e practice an albagod
Bt ool ehei FAI Chilld Walars and
Saluguanding Pokcy? YES

Tl it B aspetid Child Abugal
VES

A 4

\ 4

Coitact e Chads Childran's OMcer who
wall il with it 38 3 SOOI B

Baport ooratan Chay Disignated Lisson
Farsen o b0 Tusla (Child & Family

¥

Agency) and o Gardad

Wik your comcam S complaing d sl with
by ohe Club? Ry

+

Contact the Ladgus Children's OMicar
who will daal with it & & MECoNGET i

¥

Poksibde Oubdomiss

» Cardal and /o Chikd & Family Agincy
e i i

® Chatiand / of Ladgui anid / o Mational
Bondy aned /o Fl s SLand Down

Do
n Riffaral back 1o Disciplinary Commtes
of source of refamal

Wias your concam J complaing dealt with
by tha Liages? MO

¥

Contact the Matonal Bedss Childe's
Officar whao will daal with i i
& MiEanen AU iSsue

¥

Wi your corcam [ oormplain dealt with
by th hatioral Body? NI

+

Contact tha Fal Child Wil lara anad
Safaguarding Manager wio will daal with
AL e T

li]

| vewatai e
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Accident/Incident Report Form [Please use block capitals or type this form)

Mami of person
comphating this farm

Tiek R

Address

Tizl. Mumb-sr

Mabike Fumber ||

Date: amed Tiress:

Name of person
completing this form
Hame of person
complating this form
Mame of persan

completing this form

Winnetss 1 Coatact
Details

Winnetss T Coaact
Details

| ignanre I |
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APPEMDIX 3

ey
"\ﬂ‘f} Reporting Form

Use block letbers when filling out this form. Fields marked with an * are mandatary.
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6. Dwtail of Reporter

v fal le |
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. Aelationships

10, Howsehold Composian

14 | weesfalbe
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11. Details of Personis) Alegedly Causing Harm

wearw.faiie |
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12. Name and Address of Other Organisations, Personinel oF AZnois Know 1o be Invalied Currsntly or
Previously veith the Famlly

mu
|
|
|

13. &ny Other Relevant Infonmation, Including anvy Provi ous Contact with the Child or Family

Please eraure you have indicated I this & 2 mandated report in sectlon 6.
Thank you for completing the repont foem.

In completing this report form you are providing detads on yoursell and om others. Detalks such as name,
addrens and date of béth Tall under the definition of Personal Daca’ @n the Data Probecion Acts, 1988 &
2003, Tusla has 3 Fesponsibility under these ACS In its capacity as a Data Controller 1o, SMongst other
things, obain and process this data Tairy; kesp it safe and secure; 2nd 1o ko @ for a specified Ll
punpase. That purpose is to Rulfil sur Statutony respondibility wnder the Child Care Act 1991 to promote
the protection and weifare of children. Tusla may, during the course of the assessment of this report

denclose such Persanal Data to other agencies induding An Garda Slochdna. Further details about Tusla's
responsibilities a5 a Data Contraller and your Fghts 35 a Data Subjiect can b found 00 OUF Wb, wsw.
‘tuslaie. As you ane providing Personal Data on others, you are 3 Data Frocessor. W ask that you anly

provide those details that are recessary for the repant and that you keep this repont and the Fersonal
Data contained in it seoure frem unauthorised acoess, disclosure, SeArsction or accidental kss.

&

| e fal be




14. For Compdetion by Tusla Authorised Person on Aeceipt of Report

v falie | 17
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